May 4, 2012

[°A PALMA

The Honorable Thomas J. Borris
Presiding Judge of the Superior Court
700 Civic Center Drive West

Santa Ana, California 92701

Re: City of La Palma Response to 2010-2011 Orange County Grand Jury
Report “Compensation Study of Orange County Cities”

Dear Judge Borris:

I am writing you today as a follow up to the City’s September 1, 2011, response
to the 2010-2011 Orange County Grand Jury Report “Compensation Study of
Orange County Cities,” which was made public on June 9, 2011. In the City’s
response to Recommendation R-1, titled:

“Transparency -~ All cities in Orange County report their
compensation information to the public on the Internet in an easily
accessible manner. The Compensation Disclosure Model
(Appendix 4) provides a sample as to the items that should be
included in determining total compensation.”

the City indicated that the recommendation had not yet been fully implemented, but
would be prior to May 30, 2012. We are happy to report that the City has updated
its website to include a page on Employee Compensation, which includes a 2011
Employee Compensation Summary detailing City Council, City Management, and
all Full-Time employee compensation data along with an easily navigated
summary of employee benefits and links to employment and labor agreements, as
well as to the State Controller's compensation report. Part-time salary information
will also be added to the summary in the near future. A link entitled “Employee
Compensation” can be found on the City’s homepage at www.cityoflapalma.org.

Once again, the City would like to thank the Orange County Grand Jury for its
efforts in researching these issues and for giving the City an opportunity to
respond to its findings and recommendations. Should you have any questions
regarding the City’s responses, please contact Laurie Murray, Administrative
Services Manager, at (714) 690-3338.

Sincerely, )

Terry Matz
Interim City Manager

e City Council
City Attorney
Orange County Grand Jury

ww.cityoflapalma.or PHONE
VWY P g 714 690 3300
7822 Walker Street FAX

La Palma, CA 90623-1771 714 523 2141



[*A PALMA May 4, 2012

Orange County Grand Jury
700 Civic Center Drive West
Santa Ana, California 92701

Re: City of La Palma Response to 2010-2011 Orange County Grand
Jury Report “Compensation Study of Orange County Cities”

Gentlepersons:

Enclosed please find a copy of the City’s follow up to its response to the
2010-2011 Orange County Grand Jury Report “Compensation Study of
Orange County Cities.”

The City would like to thank the Orange County Grand Jury for its efforts in
researching these issues and for giving the City an opportunity to respond
to its findings and recommendations. Should you have any questions
regarding the City’s responses, please contact me at (714) 690-3338.

Sincerely,
Laurie A. Murray
Administrative Services Manager

Enclosure

www.cityoflapalma.org PHONE
714 690 3300
7822 Walker Street FAX

La Palma, CA 90623-1771 714 523 2141
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Annual Employee Compensation Summary

lotal 2011 compensation broken out“t?}; salary and variocus benefits. Council Member compensation is listed first, followed by
Executive Management Team compensation, followed by all full-time employee compensation sorted by highest paid 1o
lowest paid. Compensation information for part-lime employees will be added 1o this report in the near future.

The reporl provides the position title; department; menthly salary rale as of December 31, 2011; annual salary rate as of
December 31, 2011, actual 2011 base pay; overtime pay; specialty pay; other pay; leave payouts: insurance and medicare
benefils; the cost lo the City of pension benefits; and total 2011 compensaltion. A descriplion of spegialty and other pays can
be found in the FY2011-12 Summary of Benefits.

= — Employee Benefits Schedule
a Gummunﬂy Yfeliez The Employee Benefils Schedule provides detailed information about the various benefits that City of La Palma employees

— receive depending on the employee bargaining unil lhey lo. Information is provided on retirement benefils, including
i f Uiy formulas and the cost 1o the City; health, dental, and vision benefits; life, add, and disability benefits; deferred compensation
1 \ plans; paid time off benefits, including hclidays, vacation, and administrative leave; leave cashout provisions; and other pays
., that may include, bilingual pay, bool allowance, uniform allowance, vehicle allowance, weliness benefits, Inlermediate POST
732“; &a"'i‘er‘g?:et Certification pay, Advanced POST Certification pay, educational incenlive pays, professional development pay, deleclive
La Palma, CA 90623 pay, motor officer pay, canine officer pay, field training officer pay, and corporal-in-charge pay.

Ph (714) 690-3300
Fx (714) 523-2141 Labor Agreements

All current Memorandums of Understanding {MOU's) for the City's various labor groups are provided below:

City Manager Agreemenl (The City Manager position is currently vacant; however the former City Manager's Agreement is
provided for general information purposes)

Executive Management Salary and Benefits Resolution
La Palma General Employees Association (LPGEA)

La Palma Police Association (LPPA)

La Palma Professional Emplovees Association (LPPEA)

Other Compensation Information

When eslablishing salaries and benefits, the City Council strives to maintain affordability while ensuring that employees are
fairly compensated for the work that they do. In general, La Palma employee salaries and total benefits tend lo be below
Orange County averages. The California State Controller also maintains a website, which contains a large database of
governmeni compensations; including La Palma's compensalion data.

City Council Member Compensation

Each La Palma City Council member receives a monthly salary of $300, as specified by La Palma Municipal Code Section 2-
4. Like other part-time staff, Council members are also enrolled in a 414h type of of retrement benefit (similar to a 401k),
with the Council member paying 3.75% of their salary and the City matching that contribution. While Council members
receive a small life insurance benefil ($10,000), they do not receive health insurance benefits. Please note that some
Council members receive addilional compensaticn from regional committees that they are appointed 1o ~ for example, OC
Fire Authority, OC Sanitation Dislrict, and lhe OC Vector Control District. The compensation rates for sitting on those
committees are set and paid for by those agencies.

Fiscal Responsibility

Because the City Council has consistently been responsible with the public's funds, the General Fund Reserve — the City's
“rainy day fund” — is expected to have a balance of $11.3 million, or 117% of ongoing operating expenditures as of June 30,
2012. That figure has grown from $4.2 million in 2002, The City Council voted to lower the utility users tax rate from 5% to
4% in each of the |ast few years to help residents and businesses cope with the current economic downturn. They were able
to do so in 2011-12 while adopting a balanced budgel thai did not draw from the City's reserves.Further, a variety of La
Palma financial documents are available on the City's Finance web page. These documents include the Fiscal Year 2011-12
adopted Budgel, 2010 Comprehensive Annual Financial Report (CAFR), previous year's budgets, and previous CAFR
documents,

The City of La Palma wants residents lo be fully informed about lheir local government. If you have questions, comments, or
concerns aboul any of Ihe City’s financial or labor documents, please contact the Administrative Services Manager/City
Clerk, Laurie Murray al lauriem@gcitvoflapalma.org or call (714) 690-3338.
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City of La Palma 2011 Compensation Report

City Council Member S  36000]|S 43200005 4,32000)% 3 s 3 S 22205 6264 (S  32400|% (162000  162.00|S  4,566.84
City Council Member s 36000|s 4320008 432000]s 5| - |l& = |3 - [ 2220 6264|5  32400|s (162005  16200|% 456684
City Council Member s 36000|5 4320003 432000]3 - [@ - |l =g = |ig 222015 6264 s 324008 (16200  16200|$  4566.84
ity Council Member s 36000|s 432000|s 429.00]s BIE G - |8 = (8 2220’5 6221|$  32175|$  (160.88)| s 16088 |$ 453528
Council Member Is  3e000|s 432000]s 42900]s R S [ O a5 22205 6221)s  32175|s  eoss)fs  1e08sls 453528
City Manager Administration | 5 14,395.92 | 5 172,751.04| 5 172,751.07 | $ o = | O68751|5 12082745 7429385 2826445 3678734 |5  (250157)| S 34,285.77 | 5 239,022.92
Police Chief Police $ 1292824 % 15513888 | 151,403.225 o - |s soes39|s 1576961]$ 11,82132|¢ 263063 |s 49071215  (224653)| $ 4682468 ] 23351385
Police Captain Police $ 11,505.76 | $ 138,069.12 | $ 138,069.15 | $ e - |$ 5143695 1234657|$ 11521328 225561 |$ 4466537|5 (1,991.38)| S 4267399 S 212,010.33
Public Works Director/City Engineer PublicWorks | $ 12,040.29| 5 144,483.48| s 138926.36| 5 G - |s 341083)$ 13793.41|$ 1223084 |$ 226389 |$ 2960375|5 (2,03229)|$ 2757146 |$ 198196.79
Community Development Director Community Dev | $ 11,277.48$ 135329.76 | 5 132,851.14 | $ = $ = 5 3,399.30 S 544046]5S 12,048.36 | 5 2,05452|$ 28,326.96 $ (1,959.68) S 26,367.28 S 182,161.06
Administrative Services Manager Administration | $ 977047 | $ 117,242.04 | § 11853045 | 3 - s - |s 371842]s 1161148|s 1301080)$  207a17]s 2522219)8  (1,697.76)| s 2352444 )¢ 172,469.80
Finance Director (Separated in 2011) Admin-Finance |$ 11,143.89 |5 133,726.74] S 108,254.98 | $ - S - S 1,086.00]) S 25509.91 1S 11,537.85|5 1,95534|$ 2267256 |S$ (1,164.97)| S 21,507.59 | $ 169,851.67
Recreation & Community Services Director Recreation $ 940325 |$ 112,839.00 |5 105,507.29 | e - |s 262066)s 304830|s 9so2so|s 171758|s 2250252|8  (1.562.39)s 2094014 s 14363677
Police Chief (Retired in 2011) Police S 14,253.39 | S 171,040.69 | 5 740.08 | & - 5 - S - $ 53,525.87|$ - S 786.86 | S 221.14| S - S 22114 S 55,273.94
Police Sergeant Police S 878617 | S 10543404 |5 10543416 |5 17411825 12343505 1500005 25,630.29|S 1260132|5 2295645 38101075 (o8889)|s 3751219]¢ 21072801
Police Sergeant Police § 878617|$ 105434.04|$ 10543416 | $ 2618536|$ 527176 |S  90000f$ 170316 |8 11,90429|$ 202267 3581337|$  (553.53)|$ 3525984 | 18868124
Police Sergeant Police $ 878617 |$ 10543404 |S 10543416 S 14752575 ssriz0fs  90000|s  es2852|$ 1230132)8 193556 |$ 36007.45|s (556530 s 3545092 |s 18317474
Police Sergeant Palice S 878617|$ 105434.04|$ 10543416 |$ 1100884 |$ s5871.70|$ 90000]|$ 973926 |$ 11,030.76 |$ 195598 |$ 36007.45|5  (s56.53) s 3545092 | 181,39162
Police Sergeant Police $ 878617 |$ 105434.04|S 10543416 |$ 1760301 |$ 527176 |$ 90000 |$ 3177.47|% 11701325 191960 3581337|s  (s53.53)| § 3525984 | § 181,267.15
Police Sergeant Police $ 8786.17 |$ 105434.04)$ 10543390 §$ 12230053 527176 215700|S 170316|$ 11,997.82|$ 1,83854$ 3581328  (s5353)|$ 3525075 |S 17589199
Police Corporal Irolice s 7,03842|$ 8446104 |5 8106468 |5 21,16634]% 10,04029|5 90000|$ 1,327.09|s 1296855 | 1669.97|s 29527.88|s  (aes.es)|s 2906221 |s 15819943
Police Corporal Police $ 703842 8446104)5 8319181 |5 124723203 7,02880|% 150000|5 6688.28|S 1228032|S 1,607.78|$ 2917677  (as6.42)|$ 2872035 |$ 15348967
Police Corporal Police s 703842|8 8446104|$ 8319182|% 1695013 |8 972878|5 90000|s  83923|$ 6331805 161847|s 3008233|s  (a5317)|s 2962916 |'s 149,19839
Police Officer Police |5 6913425 829104|3 82961.06|S 782230|$ 594802)% 150000]|% 730485 |s 12097.23|s 153158|$ 2876200 |$  (a4a.55)|$ 2831754 | 14757258
Rolice Officer Police S 691342 |$ 82961.04|$ 829106|$ 814546|s 622206|$ 1,05000|$ 480217|s 1198631 |¢ 149612 |$ 2885074|$  (ass.92)|s 2840482 | 14506801
Police Officer Police $ 691342|$ 82961.04|$ 81,30741]|3 1567750|¢ 582448|5 900005 3441.26|$ 6331.80|S 155368|$ 2824573|s  (asasa)|$ 2780118|$ 142,837.30
Police Officer Police s 658421)s 7901052) 77567138 20394415 1935.40|s 92s00|s  7.86498|S 633180 |8 157596|s 2575571 s (a04.93)|s 2535078 | S 14194545
Police Officer Police $ 691342|% 829610435 82961.04|$ 1345985 |5 2074.02|s 90000|$  15126)$ 12031328 144342|$ 2750884|5  (s1a55)|s 27,09430)$ 140,11521
Police Officer leclice s 658215 7901052)8 7612366 |8 1343572)6 379847|s coooo|s 31148a|s 6631338 141190)s 2s87733)s  (1zasy|s 2574252 |6 13115844
Police Officer Police $ 6584213 7901052|s 7786017 |% 1058349|s 388537|s 900.00]¢ - |s 891s04|s 13s622|$ 2647471  (s1481)|$ 26059.90|$ 129,560.18
Police Officer Police $ 627068|S 7524816|$ 729985 |s 1230278|s 181574|8 225808| 655811|S 633180 | 1391015 2423537|s  (3sses)|s 2384972|¢ 12750410
Police Officer Police $ 5687.69|5 68252285 686526635 1666122 |$ 342564|S 90000|$ 110254|$ 6631.80|$ 131576 |$ 2332754|3  (37245)|$ 2295509 12164471
Police Officer Palice $ 597208|% 7166496 |$ 70877.40|$ 11,487.85|$ 354390|s  900.00|s 621345 701011 |$  1267.74|s 2a00571)s  (376.24)s 2371947 | 119427.82
Police Officer Police $ 597208|¢ 7166496|5 6825234|$ 12783133 - |s 90000]s 10s086|s 11,70132|$ 1,203.30|S 2207963|$  (35832)|$ 21,72131|$ 117,612.26
Police Dispatcher Police S 5126905 61,522.80)5 61,74822 |35 22,268.21 % - |s 9o0o00]s 538326|8 1170132} 130935 |s 1314598 (307.61)| 5 12,838.37 | 116,148.73
Police Dispatcher Police $ 5126905 6152280 |3 6152276 |3 1677584|$ 153816)¢ 90000)$  97017|$ 1301624|$ 118a75|$ 1342882|s  (315.30)|$ 1311352|$ 109,021.44
Accountant Admin-Finance | S 6,383.28|S  76,599.36| % 7659933 |$ 2320083 - |8 1531988 1288935 93se7s|s  1185.23|s 1631183|s  (110922)| ¢ 1520261 )% 10751491
Associate Planner Community Dev | $  6,460.64 | 77,527.68|$ 7624970 $ 150689 $ - |s 150s.12|$  410002|S 6936.24|$ 121676|$ 16256.10|5 (1,12266)|$ 15133.44|$ 10664816
Police Dispatcher |potice $ 512690 s e152280|s 6152286 |5 1344289 - |s 21427735  39043a|s 10370825 117469 ]S 1310120|s  (Bozen)s 1279368 $ 105352.05
Management Analyst administration | $ 636543 | S 76385.16{ S 76,385.09|$ 68857 $ - |s 1s2770|s  146894|$ 776796 | 1227628 1626620)¢ (1106a1)|$ 15160098 10422597
Engineering Technician Publicworks | $ 519533 |3 6234396 |s 62343845 1020581 )% - | 13734a)s  as7579|s  97ess8a|s  1139.8|s 1327612|s (90279 s 1237333]$ 101,877.73
Water Supervisor PublicWorks | $ 631603 s 7579236]s 7232190]$ 3149333 - |s 1471833 - |s 574223 116844)s 1540298|%  (1.049.43)|$ 1435355 |¢ 9820729
2011 Compensation Report Final.xlsx 5/4/2012 Page 10of 2




City of La Palma 2011 Compensation Report

Water Service Worker Il |PublicV S 450858]¢ 5410296|'S 5400383 |3 14956.72]3 g fs 320003]5% - |s sose20|s 1072563 1188487)s  (80952)]$ 11,07536|5 9511568
Senior Accounting Technician Admin-Finance | $ 5,642, 57 S5 67,710.84| 5 67,710.86 S 537.13 | $ - |s 677118 2,79959|S5  6,336.48 $ 104001 |$ 14,419.03 )5 (980.51)] 5 13,43852]S 92,539.70
Management Analyst Police $ 549870]s 65984405 6344649 1264.40] 3 - s 329595|s 1208503 93s7.00|s 100856 |S 13519785  (92451)|'s 1259528 'S  92,206.17
Maintenance Supervisor PublicWorks | $ 580241)% 6962892|% 6682342|$ 1,57501)% - |s 308795|s - |s 633684]|S 103655|s 142375205 (975.57)|$ 13,26195|$ 9212173
Recreation Supervisor ' or 1s 55531535 66637.80]s 6407478)s 105266} - |s 190713|s 372244|$ 659256 |35 1025985 1365367|s  (933.66)| s 12,72000|S 91,095.55
Water Service Worker Ii s 450858|s 5410296|$ 5281474 |$ 13397535 - |s 3402833 - |s 978918|s 100941|$ 11,26577|$  (783.45)|$ 1048232|$ 90,895.71
Police Dispatcher s 442881|$ s5314572|s 5304838 |8 1374993 |3 - |s 00003 817.73|$  ea751a|s 99376 |s 11,33230]S  (26573)| 8 1106657 |5 86,75152
Administrative Secretary/PermatTechmc:lan S 4,675.63 $ 56,107.56 S 56,107.58 | 5 10116 | 5 - s 561.08 1S 447781)5 12597.68 ~$ 915.92 $ 11,948.11 1 S (812.48)| 5 11,135.63 |5  85,896.87
Administrative Secretary Jpolice $ 467563 |9 Se10756|s 5610758 |s  323.70]s - |s se108|s 3ss5739|¢ 1216843|s  ss232|s 11948118 (81248)|$ 1113563 |$ 8503614
Executive Assistant Administration | $ 524611|$ 62,95332|$ 62,953.28]$ - s - |s 62953|% 1,08958|$ 524040|$% 1,00435|$ 1340590  (911.61)|$ 12494.29|% 8341143
Code Enforcement Officer. Community Dev | $ 531868 |5 63824165 58914725 - |'s 161536|s ess1s]s - |5 6329315  Bs7ee|S 1280446|s  (784.76)| 3 12,01970|S 8045493
Administrative Secretary Administration | $ 445298 S 5343576 |$ 51,18495|S 352416 - |s s3a36|s s11066|S 896808|$  875.14|$ 10904143  (745.75)| S 10,158.38|$ 80,3574
Water Service Worker Il PublicWorks || 473401 | 5680812 |5 5503932|s 1,73350]s - |s  o1z08]s 54623 | 537216 |8 8972008 1173434} s (811.54)] s 1092280 |5 7542929
Lead Maintenance Worker Publicworks | $ 4,38215|5 5258580 5258573|5 398193 - |s 2075865 - |$ 702048|5  8e497|$ 11,19813|$  (761.48)| S 10,436.65|S 73,381.87
Administrative Secretary Public Works $ 445298|3 5343576|s 52359323 0 5 - |s s343s)s 166987|5 682828)% 79117 | 11165695 (77379 S 1039190 |$ 7257489
Account Clerk Admin-Finance | $ 4,096.09|$ 49,153.08|S 49,153.10] ¢ e - |s  ao153|$  307207|$ 632125|5  817.16|$ 10467.15|5  (711.77)|$  975538|$ 69,610.49.
Senior Office Assistant Recreation $ 3911775 4s94124|s 694123 | 3ss.4als - Is aevar|s 171516 ls  soees2|s  71748|s  gese1als (67975 s 9316.39]% 6848163
Maintenance Worker | PublicWorks | $ 3,954.63|$ 4745556 46151815 5084 )5 1,79998|$ 254255|$ 118403|3 620916|s 75007 |$ 1022534|$  (709.22)| s 9516.12|$ 68,20456
Senior Office Assistant Recreation $ 3901177|$ 46941248 asoasoa|s 118321)s - |s  aevar|s  77376|s  e18072|s  essar|s 9s9842|s  (655.12)|s 894331 63,297.74
Recreation Coordinator Recreation ; S 3,745.61 S - 44,947.32 5 44,041 82 S 794.14 _3 e 5 |8 449.47 $ 151.27 _$ 6,287.50 | 5 65883 |5 9391975 (650.87) __S 8741105 61,124.14
Civilian Investigator Police s 362749 |s 4352988|s 062570} s9es1|s 1523.06|S 1525008 31756 |8 6397.77|S  ea653|s  so9a1s|s  (21888))s 877528|S 60,407.81
Recreation Coordinator Recreation |5 3745611$ 44,947.32|$ 42,43070|S 1,694.02]$ - |$ 449475 288125 6170525 650.50 1 5 9,050.78 | & (627.29)] $  842349|$  60,106.83
Police Records Clerk Police $ 339717|$ 4076604 | S 3906655 |5 223995 - |s 2so0100|s  3733|s  es7iso|s  e1087|S  833318fs (20383  812935|$ 5744089
Recreation Specialist Recreation $ 287693|S 34523160S 3433334|S 119503 - s 3as23|s 59751 S 612168|s  s52883|s  731406|$  (497.93)|s 681613 |S 4993775
Police Officer (Separated in 2011) Police s 627068|s 7524816|8 20259125 218877|s 191035|s as000|s  473326|s  ae0s1a|s  a2835|s 6624248 - s ep2424|s a1,20228
Recreation Specialist (Retired in 2011) Recreation S 3,932.89 _S 47,194.68 S 24,504.92]5S 85.09. $ 5 |8 - S 2,672.62 $ 6,371.86 S 395.31 45 4,88592 | S (272)} S 4,883.20| S 38,912.99
Maintenance Worker | (Separated in 2011) PublicWorks | S 3,76631]S 4519570]1S 23,47113]5S 488.90 | S - |S 40000]S 2t_976.40: S SCEEIRE S 39_6_.3_8_' S 4,682,34{' 5 (2347)'s  4.65887|'s  35925.00
Maintenance Worker | (Hired in 2011) PublicWorks | $ 295101)s 35412123 7.42294|¢ - |s - |s 40197]s - |s 102200]5  11346|$ 168946]3  (s1961))s 118985|5 1013113
2011 Compensation Report Final.xlsx 5/4/2012 Page 2 of 2



City of La Palma Employee Benefits Schedule
Fiscal Year 2011-12

Retirement

Receive PARS in

lieu of Social
Elected Officials Security 3.750% 3.75% 3,750% 3.75%) 3.750% 3,75%] N/A
2.7% @55

through March

2011; 2.0%@60 $100 per|
City Manager (Tier One through February 2012, then Tier Two) thereafter 19.762%| .00% 8.149%| 7.00% 10.371% 7.00% payperiod]
Tier One Unrepresented Management Group (Miscellaneous) 2.7% @55 19.762% 3,00%) 17.178% 6.00%) 17.400% 8.00%] N/A]
Tier Two Unrepresented Management Group (Miscellaneous) 2.0% @ 60 7.733% 7.00% 8.149%) 7.00% 10.371% 7.00% N/A]
Tier One Unrepresented Management Group (Safety) 3.0% @ 50 31.821% 3.00% 25.146% 6,00% 30.800% 5.00% N/A
Tier Two Unrepresented Management Group (Safety) 2.0% @ 55 16.352%, 7.00% 16.519% 7.00%) 21.331% 7.00% N/A]
Tier One La Palma General Employees Association (LPGEA| 2.7% @ 55 19.762% 3.00% 17.178%) 6.00%] 17.400% 8.00% N/A
Tier Two La Palma General Employees Association (LPGEA) 2.0% @ 60 7.733% 7.00% 8.149% 7.00%) 10.371% 7.00% N/A]
Tier One La Palma Police Association (LPPA}(Miscellaneous) 2.7% @ 55 20.762% 2.00% 18.178%) 5.00%% 17.400% 8.00% N/A|
Tier Two La Palma Police Association (LPPA)(Miscellaneous) 2.0% @ 60 7.733% 7.00% 8.149%) 7.00%) 10.371% 7.00% N/A]
Tier One La Palma Police Assoclation (LPPA}(Safety) 3.0% @ 50 32.821% 2.00% 30.146% 5.00%| 30.800% 9.00% N/A]
Tier Two La Palma Police Association (LPPA)(Safety) 2.0% @ 55 16.352% 7.00% 16.352%] 7.00%) 21.331% 7.00% N/A|
Tier One La Palma Professional Employees Association (LPPEA) 2.7% @ 55 19,762% 3.00% 17.178% 6.00%| 17,400% 8.00% 1,00%
Tier Two La Palma Professicnal Employees Asscciation (LFPEA) 2,0% @ 60 7.733% 7.00% 8.149%| 7.00%| 10,371% 7.00% N/A]

Receive PARS in

lieu of Social

Unrepresented Part Time Employees Security 3.750% 3.75% 3.750% 3.75%) 3.750% 3.75%) N/A

Maximum Monthiy Contribution lowards Insurance Premiums

Elected Officials N/A N/A N/A N/A N/A N/A N/A N/A N/A S B 291 N/A

City Manager (Tier One through February 2012, then Tier Two) S 58.70 | $ 99.80 | $ 161.39 N/A 185 19.16(5.62/$100 Base
Unrepresented Management Group {Miscellaneous) s 41649 |$ 606.49 | S 765.49 100%| S 108.00 | S 58.70 | $ 99.80 | S 161.39 N/A 18.5 19,16]5.62/$100 Base
Tier One Unrepresented Management Group {Safety) $ 416.49 |5 606.49 | $ 765.49 100%)| $ 416.49 | S 58.70 1S 99.80 | S 161.39 N/A 18.5 19.16}%.62/5100 Base
Tier Two Unrepresented Management Group (Safety) $ 416.49 | S 606.49 | $ 765.49 100%| S 108.00 | S 58.70 | S 59.80 | S 161.39 N/A 185 19.165.62/5100 Base

La Palma General Employees Association (LPGEA) S 416.49 | S 60649 | S 765,49 100%| $ 108.00 | S 58.70 | $ 59.80 | $ 161.39 N/A 18.5 19.16{5.62/5100 Base
Tier One La Palma Police Association {LPPA)(Miscellaneous) S 446.49 | S 636.49 | $ 795.49 100%| 5 108.00 | S 58.70 | § 99.80 | $ 161.39 N/A 18.5 19.16 19.5
Tier One La Palma Police Association (LPPA)(Safety/Dispatch) S 446.49 | S 636.49 | S 795.48 100%| S 416.49 | S 58.70 | S 99.80 | S 161.39 N/A 18.5 19.16| 19.5]
Tier Two La Palma Police Association (LPPA) S 44649 | $ 636.49 | S 795.49 100%| $ 108.00 | S 58.70 | S 99.80 | $ 161.39 N/A 18.5] 19.16 19.5]
La Palma Professional Employees Association (LPPEA) s 41649 | $ 606,49 | S 765.42 100%| S 108.00 | S 58.70 | S 99.80 | $ 161.39 N/A 18.5 19.16{$.62/5100 Base
Unrepresented Part Time Employees N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A

* All Full Time Employees are also eligible to receive an znnual $300 reimbursement for Vision expenses for each eligible dependent
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Tier One Unrepresented Management Employees
Tier Two Unrepresented Management Employees

Tier One La Palma General Employees Association (LPGEA)
Tier Two La Palma General Employees Association (LPGEA)
Tier One La Palma Police Assotiation {LPPA)(Misc. and Safety)
Tier Two La Palma Police Association (LPPA){Misc. and Safety)
Tier One La Palma Professional Employees Association {(LPPEA)
Tier Two La Palma Professional Employees Association (LPPEA)

w
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City of La Palma Employee Benefits Schedule
Fiscal Year 2011-12

Annual Paid Time Off

W W W W W W W

FTT O e )

f) A
63 to 80
63 to 80
N/A
N/A
N/A
N/A
20
20

All Employees
City Manager
Unrepresented Management Employees (Miscellaneous)

Unrepresented Management Employees (Safety)

LPGEA and LPPEA Maintenance and Water Dept. Employees
Tier One La Palma Police Association (LPPA)(Miscellaneous)

Tier One La Palma Police Association (Ll_’PA](SaEety)
Tier One La Palma Police Association (LPPA)(Dispatch)

Other Benefits and Special Pays (Employees Must Meet Specific Criteria to be Eligible)

$150/Month
$325/Month 5500/ Year
$500/Year
Use of City
$900/Year Provided Vehicle |S500/Year
Uniforms
$150/Year Provided
|5900/Year
$900/Year 2,5% of Base Pay |5% of Base Pay  |2.5% of Base Pay |5% of Base Pay  |$50-5100/Month |5% of Base Pay  |$150/Month $100/Shift
$900/Year 2.5% of Base Pay |5% of Base Pay

*LPPA Employees are eligible for either POST or Degree Incentive Pay - Not both
*Corporal In Charge Pay paid when Employee is acting as Patrol Supervisor Only
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